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With modern science and technology on the field of full penetration and the 
military intervention of modern warfare has become more intense and brutal. 
Accelerate the pace of the war, the war's intensity increased, the more stringent 
requirements of military physical fitness, higher and more specialized, more refined. 
Our army, "the military training program" in the request, the war officers and soldiers 
under the conditions of modern warfare must be continuous fighting, you must have 
overcome the obstacles, regardless of fatigue, continuous day and night fighting 
capability. This requires that military personnel must have a strong body, strong 
stamina and energy, and has considerable ability to adapt to the harsh environment.  
    The author is in the collection of large amounts of data, based on years of work 
experience with troops, comprehensive evaluation method proposed by the rank and 
file of the Army Physical Fitness scientific evaluation to improve the quality of 
primary evaluation of Soldiers of the level of physical fitness, but also to improve the 
combat effectiveness , the establishment of reward and punishment system to lay a 
good foundation.  
    This article is divided into seven parts, the first level in the clear on the basis of 
existing research, integrated the advantages and disadvantages of various evaluation 
methods, the gray relation analysis model multi-level officers and soldiers of the 
Army Physical Fitness evaluation. The model can reflect the real relative and absolute 
fitness of military personnel levels, and has some practical value, change the current 
grass-roots units in the assessment of the problems of simple and rough, for the 
establishment of high-level evaluation system, promote the improvement of the 
quality of military physical has a fundamental role.  
Index system is essential in order to "Military Physical Training Standards" and 
"Army Military Training Program" as a framework, gather relevant information, 
experts in comprehensive, grass-roots army commander, based on the views of some 
soldiers to build the Army physical quality comprehensive evaluation index system, 
















units, sub-officers, noncommissioned officers, a single compulsory all were 
performed to determine weights, so that the effect of a more scientific evaluation.  
In the empirical research part, to a unit of officers as the research object, 
multi-level gray relational analysis model, the test results of five officers were 
compared to better achieve the intended purpose. Through the practical application we 
also found that the model has some shortcomings, the author describes some related, 
for further in-depth study pointed out the direction.  
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